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GENDER EQUALITY PLAN AT THE GEORGIAN STATE TEACHING UNIVERSITY OF PHYSICAL
EDUCATION AND SPORT

The purpose of the Sports University is to contribute to the protection of gender balance in the university, raising awareness
in gender issues and implementing anti-discrimination policy. In this regard, the university has developed a gender equality
plan. The State Educational University of Physical Education and Sports of LSU Georgia acts in accordance with the Constitution
of Georgia, the Law of Georgia on Gender Equality and the Law of Georgia on All Forms of Discrimination for the development
and implementation of the gender plan. A specific budget and gender expertise will be provided to implement the gender
equality plan.

| SIBLE
BODIES ~  BODIES

~ PURPOSE  INDICATORS =~ MEASURES  IMPLEMENTING  RESPON

Head of the administration '

Promoting gender 1B From the fall semester of a) Creation of the Group on  Head of the HR
at the university, raising 2022, submiting a report on  Gender Issues department;
awareness of S Ede gender issues once a quarter  b) Continuous monitoring of  Group on Gender Issues
and implementing an anti- gender equality at the
discrimination policy university by the analysis of
gender-disaggregated data
on personnel and gender
: _ equality indicators.
Promotion of research on a) Starting from 2022, a) Presenting papers and Deans of faculties; Rector
gender issues holding an annual studies on gender topics at ~ Group on Gender Issues
international conference on  student and international
gender equality in sports conferences;
b) Publication of scientific
articles on gender topics



Promoting the gender
balance of the university's
top management,
administrative and
academicstaff
Legal and psychological
support for those
discriminated against on
the basis of gender

Raising awareness and
strengthening positive
attitudes towards issues of
gender equality
Promotion of women's

participation in team sports

at the inter-university level
Improvement of women's
working conditions

Rector, Professor

b) Participation in various
conferences on gender

; equality
Bringing the gender balance
closer to the 60/40 indicator

until 2025

From the fall semester of

2022, appropriate personnel

will be allocated in
accordance with the
demand.

Raising awareness on
gender equality issues by at
least 15-20% by 2025

Formation of women's team
in at least 1 team sport by
2025

By the end of 2022, adding
relevant points to the
regulations of the HR.

Consideration of gender
balance in the process of
personnel selection

If necessary, allocate
specialists who will provide
appropriate assistance to
those discriminated against
on the basis of gender
(lawyer, psychologist).
Conducting trainings,
workshops,

sports events.

Supporting gender equality
of students in team sports

Setting a flexible work
schedule for pregnant
women and women with
small children.

Head of the HR
department;
Group on Gender Issues

A lawyer
Psychologist
Group on Gender Issues

Group on Gender Issues
Academic staff of the
relevant field

A coach of the relevant
sport

Head of the HR department

Rector
Head of the administration

Head of the HR departmen.t

Head of the HR department

Group on Gender Issues

Group on Gender Issues



